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thing about the Negro communi-ipeir Joss of life and damage to Dr. Templeton says that dur-
tr,aledidltmbmtﬂpmpﬂ-ty.Butwhatwnmdising the last session of the
e _ not more legislation fo control Maryland Legislature,  the
In Baltimore, on the ofher|o: stop them, but rather mea-|House of Delegates had more
_ wmmtga*ggm._@m.” Negro representation than ever
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Gas OKd
By Gelston

The use of tear and riot con-
trol gas has been advocated by

"It'sahor:rlbleﬂnngtohl
touseauykindofwe;pm;
the United States.
Americans,”  said Mnj
George M. Gelston,
rgeneralntMarylsnleathl

But. appearing onaBal
more television station (W.
Gelston said tear md'!'lot:eaﬁ.
trol gas were the most effective
Weupunsnvaﬂahlemmtm
tions.
Gelston, who commanded the
National Guard troops in the
Cambridge disorders this year
and in 1963-64, also served as
Baltimore's police commission-
er last year, drawing praise
from civic and civil rights
mﬁuthlshand]ingdthe
racial situation, ;

THE GENERAL said he did
not believe there would be any
major racial unrest in Balti-
more " ~ause of efforts by the
city # inistration to resolve
the frustrations of Baltimore's
more than 400,000 Negroes.
Gelston said that more jobs
and better education for Negroes

Negmcomnnmmmdnmuch :
ﬁ'ﬂ'ﬁ!ﬁ-aua] trouble. -

RiotControl
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Gelston Eyes
Guard Negro
Increase

By A. W. Geiselman, Jr,
Maj. Gen. George M, Gelston,
State adjutant general, said to-
iay he will look into the possi-
dility of increasing Maryland
National Guard strength by 5
per cent to permit recruitment
of more Negroes, -
J. Hughes of New Jersey vester-
day announced that the New

Jersey National Guard had
ceived Federal approval f[for

C§ an increase.

al Gelston said the fan.
I concerning the New

Guard Increase

[Continued From Page C 18;

Jersey guard had caught him
and probably nationa] guards-
men throughout the natiop by
surprise. .

Question
He said he was in favor of it
but wondered if it was constitu-
tional to make provisions for
recruitment of one particular

(race, regardless of what race

Also he s;aid he was informed

[Cont Page C 6, Col. 8]

er that Negroes are not particy-
larly anxious to join the guard
anyway. ;

Governor Hughes said he be-

the move to recruit
| ti:ldmzuardmm
Johnsen Committee

It follows the recommenda-
tion of President Johnson’s
s

1 Adviso on
civil disorders which recently

centage of Negroes 1 the gubey,

egroes gua
Asked about an already long
waiting list of young men try-
ing to enter the guard, Mr.
Hughes said those applicants
would remain on the waiting
list.

General Gelston said
land’s guard is third in the na-
tion in percentage of Negroes in
ranks. It has 6,500 of
which less than 1 per cent are
he said. The Maryland Air
GM"._ ]

Negro, he 2 '

by a prominent civil rights Jeag-
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ANTI-RIOT PLAN
10 COVER CITY |

Army, Guard Say Strategy
Is Nearing Completion

By ALVIN P. SANOFF

o ¥
The devie &
W5/t 2 /i?/af |




By David Runkel

med for services.”
“While these are long-range,
; wwehopethatthbshdwofgood
§ Disorde faith and the tangible results so
ﬁ&fﬁmmwmnﬁw will head off any trouble

ml’ .
| “Good Dialogue”
“We have good dialogue with
rall ents of the commmity
and %‘:to m have md;
move along without violence,

oy

he Raaal Woe

i|there is a high inclde:nce of

~

Prograr@

1525,

“The city is not programmed
for war in the streets.”

The Mayor said he was in
agreement that racism on the
part of the whites was respon-
sible for much of the problem
between Negroes and whites,

While the city does have a
number of forward-looking pro-
grams either under way or
planned, it also has beefed up
the city police department and
is purchasing canisters of mace,
a chemical riot-confrol spray
that is substantially stronger
than tear gas.

Gas Squad Planned

The Police Department has|
said it intends to arm 200 police-
men with these canisters and
that the gas would be available
for use in any street flare-up.
The men carrying the canisters
will be patroling areas where

crime.
Positive steps being taken by
the city, as outlined by th:
Maynrl’:}mpioym t. A job b

en ob bank
is being created by the
Mayor’s office to provide per-
manent employment, as well
as some summertime jobs, for
people in the hard-core unem-
ployment category. '

The Mayor is asking indus-
try to provide 5,000 jobs by
June 1 and he hopes to have
1,000 people employed by that
time, The city is one of the
few in the nation that has a

17.3 per cent of the people
over age 16 in the area are un-
employed.

2. Housing. The city is mak-
ing a study of all the vacant
lots and is devising a formula
by which private builders can
Mupdmthomh:gfwhw—
income families.

| prohibit the city from buying

|| companies that discriminate in
/| employment.
8. Civil nghts
The Mayor in
bills that

M’?. .JoI:lnmﬂint:ri::l:'il:mtim;‘,ul %
ayor pledged to
discrimination in the city gov-

an executive order that would
any items or services from

muld extend the public-
accommodations law fo tav-
emsandwmﬂdm
iawﬂntmld
covera]l muhu.
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HEALTH & WELFARE COUNCIL
OF THE BALTIMORE AREA, INC.

10 South Street - Baltimore, Md. 21202 - Phone 752-4146

HAROLD C. EDELSTON. EXECUTIVE DIRECTOR

February 26, 1968

Mr. Richard G. Sullivan

Managing Director

Criminal Justice Commission, Inc.
Room 407-A, 22 Light Street
Baltimore, Maryland 21202

Dear Dick:

As promised, I am enclosing a copy of the completed questionnaire
which was sent to the HWC under cover ef a letter dated February 16 from
the Community Service Council of Metropolitan Indianapolis, Inc.

Sincerely yours,

:r:,
John/ G. Gelst
Assoclate Executive Director

P s . g_f - =
JGG:red 7 -he
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HEALTH & WELFARE COUNCIL
OF THE BALTIMORE AREA, INC.

10 South Street - Baltimore, Md. 21202 - Phone 752-4146

HARFORD

DENNIS F. SMYTH. PRESIDENT

MRS, LOUIS AZRAEL, VICE PRESIDENT
JOSEPH H. PURDY, VICE PRESIDENT
MILTON YOUNG, VICE PRESIDENT
ARNOLD J. KLEFF. JR.. TREASURER

HAROLD C.EDELSTON, EXECUTIVE DIRECTOR

February 26, 1968

Mr. James R. Dove

Research Director

Community Service Council of
Metropolitan Indianapolis, Inc.
15 North Alabama Street

Indianapolis, Indiana L6204

Dear Mr. Dove:

Han Fascione is no longer with the HWC, but I have completed the
Questionnaire sent under cover of your J.et.tox’- of February i.?: I hope that
the information included is what you are seeking. Our prayer at this time
is that Baltimore may still be included as a non-riot city a year from now.

We would be interested in the and/or i
if copies can be made available. o analysis of your returns,

Sincerely yours,

John G. Geist
Associate Executive Director

Encls
JGGired

5C: R:‘l;chard G. Suldlivan

Community Information and Referral Service - Phone 685-0525
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COMPARAT IVE ANALYSIS OF 1967 RIOT CITIES

Baltimore, Maryland

(Non-riot City)*

personnel
|. a) Total number of police patrotmen on municipal police
force 3,995 , (as of 12/15/67 - including police cadets)
personnel
b) Total number of Negro police patrolmen on municipal police
force 266 (as of 12/15/67 - including police cadets)

2. Are your city council (or equivalent body) members elected:

a) At large NO -

b) From counci Imanic districts __ YES (18 councilmen) Presidert ol
City Council elected at large on ficket with Fayor and City Comptroller

c) Combination of both N0 " {Indicate above numbers

elected by each method).

3, What provisions does your community have for mediating racial
grievances Or resolving racial tensions? (For example: A
Mayor's Civil Rights Commission'"; "an equal employment oOppor-
tunity program of fered through the Urban League'; "an ombudsma. '';
na city fair housing office".)

Baltimore Cit Community Relations Commission - Responsible for formulating -:C
impIemenfing programs designed to sliminate prejudice and discrimination w 7L
respect to employment, places of public accommodation, educational institu. a8
and health and welfare services.

~ommunity Relations Division, Baltimore City Police Department - Responsic.e for
creating and maintaining positive Telations between police and the commrit.eS
they serve. The Division and senior officers of each of the Police Distr.ctus
organize and staff District Committees which function to bring citizens &ana peLice
together to resolve conflicts as they arise in each District. The Divisior =.30
operates four or five storefront offices, each staffed from noon to B:CO poficy
seven days a week, by uniformed police personnel. Citizens are urged to oi-.g
problems to these offices and they seem to be working effectively.

Baltimore City Com 1aint Evaluation Board - A Board, chaired bty the City Sol_ciior,
which acts on citizen complaints about discourtesy, abusive or brutal concduct
police personnel and evaluates police department investigations of such chargg
The Board cannot try police personnel or change the verdict or report made oY =
regular Deparime 1 disciplinary groups, but does;influence th?%f activity.
At sk~ o € [ Beed ey ol g o AP ,,,,-J’E},;,M —
BWE;\:-( x-‘\':q};w _)E_.\ z O s P li{%’w(ﬁ& RN
% f your city id have Jrfb or cn&?l 1sordeérl'5t summer, eithe~
b=fore or after August 14, 1967, please indicate date(s) of the & <=

order and return this questionnaire to sender. / {TBoT o
Day(s) Month

contin.ed...

please send to: Research Department
Community Service Council
of Metropolitan |ndianapolis, Inc.
615 North Alabama Street
Indianapolis, Indiana 46204



Cqmparative Analysis of 196Hiot Cities, cont'd -2 -

r

3. continued

Mayor's Advisory Commission on Crime - Commission, of course, is concerned
with upswing in crime, but a majority of the members -- 17 of 25 -- represent
local neighborhood organizations largely from the inner-city.

Urban Coalition - Local counterpart of the national group, its primary goal is
improvement of race relations.

National Conference of Christians and Jews - The Maryland unit places much emphasis
on police-community relations activities.

At

Voluntary Council on Equal Opportunity, Inc. - A group of top level business and
Industrial leaders who banded together to concentrate, by persuasion and personal
example, on bringing about job opportunities for Negroes, where such opportunities
did not previously exist.

In addition to the official and voluntary groups listed above, consideration
must be given to a City administration which is dedicated to resolving racial
grievances, a Police Commissioner who works very effectively with civil rights
organizations and a myriad of voluntary efforts directed toward improvement of
the situation of minority groups.

JGG:ired
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